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The Coogee Legion Club Annual Report 2021/22 provides a comprehensive account of the Club’s performance from 
1 July 2021 to 30 June 2022. This report is presented as a clear guideline to the future of the Club’s growth, governance 
and financial sustainability.

The report demonstrates the undetakings of the year as we strive towards our mission: a commiment to understanding 
the expectations of our members and guests and matching those expectations on a consistent basis.

Through our core values - teamwork, respect, commitment, responsibility, integrity and enthusiasm - we are able to see 
this mission serviced on a daily basis.

The Coogee Legion Club acknowledges the Gadigal people as the traditional owners of the land on which we work. 
We pay our respects to the Elders past, present and emerging, and to all people of Aboriginal and Torres Strait Islander 
descent.



NOTICE OF ANNUAL GENERAL MEETING
COOGEE LEGION EX-SERVICE CLUB ABN 24 000 085 263

The next Annual General Meeting of the Coogee Legion Ex-Service Club Limited will be held on

in the Legion Bar and Lounge at the Club’s premises 200 Arden Street, Coogee, New South Wales
Sunday 20th November 2022, commencing at 11.00am

Notice is hereby given that the 77th Annual General 
Meeting of Coogee Legion Ex-Service Club Limited 
(‘the Club’) will be held on Sunday 20th November 2022 
commencing at 11:00 am in the Club’s premises at 200 
Arden Street, Coogee NSW 2034.  The Business of the 
Annual General Meeting will be as follows:

Members please note: The Club’s doors will be closed at the 
commencement of the Meeting and will not re open until 
the conclusion of the Meeting.

1. Apologies.

2. To confirm the Minutes of the previous Annual General 
Meeting.

3. To receive and consider the Reports of Officers.

4. To receive and consider the Financial Report, 			
the Directors’ Report and the Auditor’s Report for 		
the year ended 30 June 2022.

5. To consider and if thought fit, pass the Ordinary 		
Resolution contained in the accompanying ‘Notice 		
of Ordinary Resolution’.

6. To consider and if thought fit, pass the Special 
Resolutions contained in the accompanying ‘Notice of 
Special Resolutions’.

7. To elect the following prominent citizens to Honorary 
Membership of the Club until the next Annual General 
Meeting:

	 • the Sitting Member of Parliament for the 		
	 State Electorate of Coogee

	 • the Sitting Member of Parliament for the 		
	 Federal Electorate of Kingsford-Smith

	 • the President and Secretary of the State 		
	 Branch of the Australian Legion of 			 
	 Ex-Servicemen and Women.

8. To elect the following persons as Patrons of the Club 
until the next Annual General Meeting:

	 • the Reverend Father, St Brigid’s Catholic 		
	 Church, Coogee

	 • the Reverend Minister, St Nicolas Anglican 		
	 Church, Coogee.

9. General business.

Notes: The Registered Clubs Act 1976 prohibits proxy voting 
at any General Meeting (including the Annual General 
Meeting) and at any election of the Board of Directors.

Please submit any questions relating to the Club’s 
accounts to the CEO not less than seven days before the 

Meeting to allow time for the Club and the Club’s Auditor 
to give a suitably researched response.

The Club’s Annual Report (Financial Report, Director’s 
Report and Auditor’s Report) will be available on the 
Club’s website at www.coogeelegionclub.com.au for 
members to access and download. A member may elect 
to receive, free of charge, a hard (i.e. physical) copy of 
Annual Reports by giving the Club a written notice to that 
effect.  A member may also elect to receive, free of charge, 
a hard copy of Notices of Meetings (i.e. Annual General 
Meetings and other General Meetings).

A member’s election to receive hard copies of Annual 
Reports and/or Notices of Meetings will be a standing 
election until the member varies or cancels the election.  
Please contact the Club’s office (either in person or 
telephone 9665 5151) if you wish to receive hard copies of 
Annual Reports and/or Notices of Meetings.

By order of the Board

Gail Patrin, Chief Executive Officer 
Dated: 13th October 2022

NOTICE OF ORDINARY RESOLUTION

Notice is hereby given that at the Annual General Meeting 
of Coogee Legion Ex-Service Club Limited to be held on 
Sunday 20th November 2022 commencing at 11:00 am in 
the Club’s premises at 200 Arden Street, Coogee NSW 
2034, members will be asked to consider and if thought 
fit, pass the following resolution which is proposed as an 
ordinary resolution:

Ordinary Resolution

That pursuant to the Registered Clubs Act 1976, 
the members approve and agree to the reasonable 
expenditure by the Club until the next Annual General 
Meeting for the following activities of directors 
(paragraphs (a) to (f)) and the professional development 
and education of directors (paragraphs (g) to (k)), and 
the members acknowledge the following benefits are 
not available to members generally but only to directors 
and other members of the Club who are involved in the 
following activities:

(a)	 the reasonable cost of a meal and beverage for 
each director and committee member immediately before 
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or immediately after a Board or committee meeting on 
the day of that meeting when that meeting corresponds 
with a normal meal time;

(b) 	 reasonable expenses incurred by directors 		
in travelling to and from Board or committee 			 
meetings, provided the expenses incurred are approved 
by the Board before payment is made on production of 
invoices, receipts or other proper documentary evidence 
of that expenditure;

(c)	 reasonable expenses incurred by directors in 
relation to Club-related activities including entertainment 
of special guests of the Club and other promotional 
activities performed by directors, provided the expenses 
incurred are approved by the Board before payment is 
made on production of invoices, receipts or other proper 
documentary evidence of that expenditure;

(d)	 the provision of apparel (e.g. Club blazer, tie, shirt 
or blouse, and trousers or skirt) for each newly elected 
director and the replacement of apparel for existing 
directors as required, for the use of directors when 
representing the Club;

(e)	 the provision of donations, grants, facilities 
and services as approved by the Board to charitable 
organisations and the Coogee Sub-Branch of the 
Australian Legion of Ex-Servicemen and Women;

(f)	 the reasonable cost of directors, officers and their 
respective partners attending functions as approved by 
the Board;

(g)	 the reasonable cost of directors and their partners 
attending industry-related meetings including the 
ClubsNSW Annual General Meeting and activities directly 
associated with that Meeting;

(h)	 the reasonable cost of directors and employees 
approved by the Board attending seminars, lectures, 
trade displays, organised study tours, fact-finding tours 
and other similar events, provided those attendances are 
approved by the Board as being necessary or desirable 
for the benefit of the Club;

(i)	 the reasonable cost of directors and their partners, 
where appropriate, attending other registered clubs, 
hospitality and gaming venues for the purpose of viewing 
and assessing their facilities and methods of operation, 
provided those attendances are approved by the Board as 
being necessary or desirable for the benefit of the Club;

(j)	 the reasonable cost of providing directors with 
club industry specific training including required training 
under the Registered Clubs Regulation 2015;

(k)	 the reasonable cost of providing directors with 
membership of the NSW Club Education Institute.
Explanatory Note to Ordinary Resolution
Under the Registered Clubs Act, the Club is required to offer 
benefits equally to all members unless the members pass a 
resolution to approve different benefits for certain members.
The purpose of this Ordinary Resolution is to have 
members approve the Club’s reasonable expenditure 
(until the next Annual General Meeting) for Club-related 
activities of directors and the professional education and 
development of directors. In certain instances members 
of the Club other than the directors would also receive the 
benefits specified in the resolution.
In particular, the purpose of the Club’s expenditure on 
the professional development and education of directors 

and other members (paragraphs (g) to (k) above) is to 
help the Board keep up-to-date with current trends and 
developments that could affect how the Club conducts 
its business in the future. Paragraph ( j) includes required 
training for directors under the Registered Clubs 
Regulation. The Regulation defines required training as:

(a)	 the courses entitled “Director Foundation and 
Management Collaboration” and “Finance for Club 
Boards” conducted by or on behalf of Clubs NSW, or

(b)	 the units of competency entitled “Implement 
Board member responsibilities-BSBGOV401”, “Work within 
organisational structure-BSBGOV402” and “Analyse 
financial reports and budgets-BSBGOV403” conducted 
by an NVR registered training organisation (within the 
meaning of the National Vocational Education and 
Training Regulator Act 2011 of the Commonwealth) or any 
units of competency that supersede and are equivalent to 
those units.
The Club’s expenditure on directors’ expenses will be 
recorded in the Club’s accounts.
Note: To be passed the ordinary resolution must be 
carried by a majority of financial members who are 
present and voting at the Annual General Meeting.
NOTICE OF SPECIAL RESOLUTIONS
Notice is hereby given that at the Annual General Meeting 
of Coogee Legion Ex-Service Club Limited to be held on 
Sunday 20th November 2022 commencing at 11:00 am 
in the Club’s premises at 200 Arden Street Coogee NSW 
2034, members will be asked to consider and if thought 
fit, pass the following resolutions which are proposed as 
special resolutions:
First Special Resolution
That the Constitution of Coogee Legion Ex-Service Club 
Limited be amended as follows:

• in rule 26(c) delete “six weeks” and insert instead “six 
months”

• in rule 30(b) delete “include the full name, address 
and occupation of the applicant” and insert instead 
“include the full name and address of the applicant”

• in rule 30(e) delete “the name and address of the 
applicant must be displayed” and insert instead “the name 
of the applicant must be displayed”

• in rule 34(a) delete “The subscription payable by 
ordinary members must not be less than $2 per annum or 
such other minimum amount prescribed by the Registered 
Clubs Act.” and insert instead “The subscription payable 
by ordinary members will be determined by the Board and 
be at least $1 per annum.”

• in rule 37(a) delete “which sets out the name in full, 
the occupation and address of each full member and, if 
the member is an ordinary member, the date on which 
that member last paid the subscription for membership of 
the Club” and insert instead “which includes the full name 
and address of each full member and, if the member is 
an ordinary member, the date on which that member last 
paid a subscription to the Club”

• in rule 52 delete “The Board may meet whenever 
it deems it necessary but must meet at least once in 
each month.” and insert instead “The Board may meet 
whenever it deems it necessary, and must meet at least 
once in each quarter ending 31 March, 30 June, 30 
September and 31 December.”
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Explanatory Note to First Special Resolution
The first purpose of this special resolution is to address 
the following Registered Clubs Act amendments, which 
commenced on 2 December 2021:

• admission of members – the requirement for 
a membership applicant/candidate to provide an 
“occupation” is no longer mandatory (rule 30(b));

• details of membership applications to be displayed in 
the Club’s premises – the display of a candidate’s address 
is no longer mandatory (rule 30(e));

• a minimum membership subscription of $2 per annum 
is no longer mandatory – a registered club may now 
specify a required membership subscription in its rules 
(rule 34(a));

• the details to be kept in the register of full members – 
recording the occupation of each full member is no longer 
mandatory (rule 37(a)); and

• the frequency of holding Board meetings – monthly 
Board meetings are no longer mandatory and are 
now instead required to be held at least once in each 
quarter ending 31 March, 30 June, 30 September and 31 
December (rule 52).
Amended rule 26(c) will replace the maximum period 
of six weeks for provisional membership, with a new 
maximum period of six months. This amendment will 
enable the Board to elect provisional members to ordinary 
membership at potential quarterly Board meetings under 
rule 52.
Second Special Resolution
That the Constitution of Coogee Legion Ex-Service Club 
Limited be amended as follows:

• delete rule 36 and insert instead the following new 
rule 36:

36. (a) The Club will use the contact details provided 
by each full member to send notices and other 
correspondence to that member.
      (b)	 Each full member must notify the Club in writing of 
any change in their contact details (for example, a change 
of name or address) as soon as practicable after the 
change.
      (c)	 The Club will not be liable for a full member’s 
non-receipt of any notice or other correspondence if that 
member has not complied with paragraph (b).

• in rule 85, after “The Club may give a notice” insert 
“(which includes a document or report)”

• delete rule 85(e) and insert instead the following new 
rule 85(e):

(e) 	 in any manner permitted under section 110D of the 
Act.

• delete rule 86(e) and insert instead the following new 
rule 86(e):

(e) 	 Where the Club gives a notice under rule 85(e), 
the notice is taken to have been given to the member on 
the day following that on which the notice was sent or 
made available.

• delete rule 87 and insert instead the following new 
rule 87:
87. Despite rule 85(b), if a member has an address outside 
Australia and has not nominated a postal address within 

Australia, the Club may give a notice to the member by 
posting the notice on the club noticeboard.  The notice 
is taken to have been given to the member on the day 
following that on which the notice was posted.
Explanatory Note to Second Special Resolution
The purpose of this special resolution is to update the 
‘notices’ provisions in the Constitution. Amendments to 
the Corporations Act 2001 now enable the Club to send 
meetings-related documents (including notices of general 
meetings and annual general meetings) to any member 
via various technological means, unless the member has 
requested the Club otherwise.
The full text of amended rule 85 will read as follows:
85. The Club may give a notice (which includes a 
document or report) to any member by one or more of the 
following means:

(a) 	 personally;
(b) 	 sending the notice by post to the address of 

the member recorded for that member in the Register 
of Members kept pursuant to this Constitution or any 
alternative address (if any) nominated by the member;

(c) 	 sending the notice to the facsimile number or 
electronic address (if any) nominated by the member;

(d) 	 sending the notice to the member by other 
electronic means (if any) nominated by the member;

(e) 	 in any manner permitted under section 110D of the 
Act.
Section 110D of the Corporations Act, as referred to in new 
rule 85(e), allows the Club to give notices to members by 
a variety of means, including electronic communication 
(for example, via SMS or email with a link to the notice, 
or via a physical postcard with a QR code to access the 
notice).
Existing rule 85(b) will continue to provide an alternative 
for the Club to send notices by post to the address of 
the member recorded in the Register of Members. In 
practice, with the Corporations Act now enabling the 
Club to choose the option of giving notices of meetings 
by electronic means, rule 85(b) is unlikely to be used 
except in the case of members who have not nominated 
an electronic address or who have requested to receive a 
hard copy of notices of meetings.
The electronic communication of notices of meetings, and 
other types of notices (for example, membership renewals 
and disciplinary proceedings), will reduce the Club’s 
printing and postage costs, and reduce the use of paper.
New rule 87 refers to members outside Australia without 
a postal address in Australia, and defines that posting a 
notice on the club noticeboard for these members (if any) 
is taken to have been given on “the day following” instead 
of “at the expiration of 24 hours”.
New rule 36 states that the Club will not be liable 
for a member’s non-receipt of any notice or other 
correspondence if that member has not notified the Club 
of any change in their contact details.
Note: To be passed each special resolution must be carried 
by a three-quarters majority of financial members who are 
present and voting at the Annual General Meeting. The 
Board recommends these special resolutions to members.
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JIM DUBOS
PRESIDENT’S REPORT

Dear Members,

During the last financial year, 
(2021/22) the Club like all businesses 
was affected by COVID. Rather than 
dwell on the negatives I’d like to be 
positive and on behalf of the Board 
am pleased to report the club had an 
after-tax profit of $166,414.

The highlight of the year for me was 
the opening of The Pier, which at the 
time of writing this report has been 
open for twelve months. This has 
given the club a new dimension in 
regard to functions and offers you, the 
members, an up-market venue within 
the Club to entertain your company.

There are not many clubs of our 
size offering live music on Fridays, 
Saturdays and Sundays. Whilst not 
all members are music fans, with The 
Pier open, we have an alternate area 
for you to meet your mates.

Following on the success of The Pier, 
the Board are working on stage 2 

which will see us look to extend the 
bar using the space available which 
will encompass the remainder of the 
2nd floor. This is part of our 3-year 
plan moving forward.

In the New Year, we will be upgrading 
the main bar on the first floor, 
courtesy of the support which will 
be received from Carlton United 
Breweries which Gail has negotiated.

I’d like to thank the Board - Mick, 
Cheryl, John, Glen, Gary and Mark 
- for their support over the last 12 
months in navigating their way 
through the problems associated with 
COVID and in having the confidence 
to proceed with the construction of 
The Pier.

Staff wise, there have been a number 
of changes at senior management 
level over the last year with CEO Gail 
Patrin coming on board at the end of 
January. Matt Armstrong has taken on 
the role of Operations Manager.

It would be remiss of me if I did not 
mention Danielle Wood, who gave 19 
years of service to the Club in various 
positions, the last being Assistant 
Manager. 

To our managers and staff, our thanks 
for your support and your friendly 
nature. We continue to receive 
glowing reports on the way you 
welcome our members.

Lastly thanks to you, the members, 
for your continued support. As stated 
earlier, the Board are always looking 
to upgrade the club for your benefit 
and enjoyment.

Jim Dubos
President
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CEO’S REPORT
GAIL PATRIN

Members of the Coogee Legion Club,

What a year the past twelve months 
has been!

As we kicked off, the Club was faced 
with its biggest challenge – another 
business closure caused by the 
evolving COVID pandemic. Unlike 
the first in 2020, there was an air of 
uncertainty as the initial one-week 
period was extended week by week.

For the CLC team, the best was made 
of a bad situation. With The Pier in 
its final weeks of construction, the 
closure allowed for the finishing 
touches to be added, and the 
operations to be fine-tuned to open 
whenever the government gave 
the go-ahead. Other operational 
procedures were tweaked in the 
meantime, with the Club gearing up 
to be the busiest it ever had been.

I wish to acknowledge my 
predecessor Steve Price and his 
2IC Danielle Wood, whose passion 
and determination to the staff and 
the business helped move the Club 
through the first six months of this 
financial year, including the opening 
of the Pier.

The Pier, with its idyllic views of 
Coogee Beach, teamed with great 

service, has seen the rooftop 
become a staple in the Coogee 
community. It has proven to be a 
successful business venture with the 
sheer amount of function bookings 
confirming this. As we head into the 
Christmas period, we look forward to 
all the functions booked, as well as 
those yet to come.

Despite the business interruptions 
and a YTD net loss of $49,159 in 
December 2021, the Club has 
recorded a year-to-date net operating 
profit of $166,414. There are several 
contributing factors to this.
 
With a new era defined post-COVID, 
the decision to reinvent the Club 
and its offerings, delivering more 
value to our members, was first 
and foremost. The Club welcomed 
its new logo as the final step in the 
reinvention. The rebrand included an 
increase in promotions across food 
and beverage, as well as a reshuffle 
of the raffles and entertainment to 
better serve our current members and 
entice new members to join. 

To support and sustain the process 
of change, there was also a need to 
restructure operations,
upgrade technology and digital 
platforms to provide a foundation to 
support business growth. The brand 

exposure for the business and the 
process of change has helped us to 
significantly grow our membership 
base.

There will be further exciting changes 
in the future as the Club continues 
to progress and your patience, 
understanding and support is greatly 
appreciated. 

It has been a challenging year for all 
and I would like to thank the Board 
of Directors for their dedication, 
direction and continued support. I 
would also like to thank management 
and staff for their teamwork, 
commitment and tireless effort. To 
the members, thank you for your 
feedback, loyalty and patronage, the 
Club would not be here today without 
you.

Gail Patrin
Chief Executive Officer
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A YEAR IN NUMBERS

135,642
Schooners of 

draught beer sold

6656
Cocktails sold in 

The Pier

40
Unique wines on 
the wine lists

23 in Legion Bar; 17 in The Pier

Days closed this financial year 105

3570
Schnitzels & 

parmigianas sold

2284
Seafood platters 

sold

129,365
Number of patrons 
through the doors

approximate figure

77
Functions

74
Live music acts

36
Employees
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OUR MEMBERS

5523
Total

20
Life Members

22
Sub Branch 
Members

88
25 years continuous 

membership

        3169
Male Members

59 AVERAGE 
AGE OF MALE 
MEMBERS

  2354
Female Members

AVERAGE AGE 
OF FEMALE 
MEMBERS 61

#2
Jim Waddell

#9
Jack Herald

#14
Danielle 
Wood

#24
Michael 

Carter OAM

#29
John

Ferguson

#32
Eric Vidler

#49
William 
Lambert

#65
Anne

Honeyman

#212
Florence 
Russell

#213
Joanne 
Boyle

#412
John

Salmon

#423
Father Des 

Holm

#429
Brian
Davies

#437
T Reid 

#1101
Isobel
Murkin

#1230
Violet 
Morris

#1248
Barry

Parmenter

#1320
Valerie 
Herdson

#1444
John Pyle

#2519
Luis

Marquez

Thank you for 
your service to  

the ClubLI
FE
 M
EM

BE
RS
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It was an idea that was years in the 
making and 2020 was the year all the 
cogs lined up. Of course, no venture is 
complete without its hiccups and 2021 
had its fair share.

As construction for the venue’s 
premiere rooftop cocktail bar began, 
a wave of excitement filled the air. 
The build was led by the team at 
Millennium who worked tirelessly, 
day and night, rain, hail and shine, to 
implement the Board’s vision.
With the brief clear, the Millennium 
boys set about building an amazing 
space that is well on its way to being 
‘the place to be’. The foresight and 

direction of the Board had seen this 
marvellous hidden gem come to 
fruition. From the team at CLC, we 
send a huge vote of thanks!

The COVID lockdown slowed down 
the process of opening, allowing the 
team to review the operations of the 
bar and how it would work. Putting 
heads together, the team came 
up with a cocktail list, created the 
menus and chose the stock for the 
fridges, crafting a menu that was both 
palatable and vast, giving everyone 
that was to come a wide range of 
choice.

Then the 11th October came, and what 
a day it was. All the hard work that 
had been put in – from the Board, to 
the architect; Millennium to the CLC 
team – had finally come together 
and the soft opening was a success. 
Over the next few months, The Pier 
boomed.

Despite the weather and the looming 
threat of COVID, nothing stopped the 
members and guests of CLC coming 
together to embrace The Pier.
As we close off the financial year, our 
events system is jam packed with 21st 
birthdays, engagement celebrations 
and Christmas functions.

A YEAR OF THE PIER
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STAFF SPOTLIGHT

When Luis moved to Coogee in 
1989, the trees out the front of the 
Club were only eight feet tall.

Now, almost 35 years later, they 
overshadow the Club. It was only 
eight years later that he began 
working at CLC, and he’s never 
looked back.

“I was poached from Coogee 
Randwick RSL,” he said. Having 
worked in the fitness centre for 
years, Luis was informed by the 
cellarman at the time Michael that 
he was leaving. Only a few days 
later was he in front of John Pyle.

“If you want the job, it’s yours.” 
That was November 1997, and Luis 
hasn’t looked back.

In Luis’ time, the Club has changed 
dramatically. For starters the 
entrance used to be on Coogee Bay 
Road and the venue was decked 
out with a restaurant where the bar 
is, a stage where the TAB is and an 
odd half-level bar that no longer 
exists.

“I’ve seen people come and go, and 
lots of changes – we’ve only used 
that entrance [Arden Street] for 15 
years.”

From CLC, Luis met the team at 
the local fishing club and joined the 
committee. He was a member there 
for years.

In his 25 years, Luis’ biggest 
achievement is sticking around. 

“The bosses have let me stay,” he 
said with a chuckle. “I think I’ve 
always done the right 
thing by the Club, 
plus the staff have 
always been great.”

“This club is about 
community. I love this 
place, and it’s not 
a bad office 
either.”

And the 
future?

“I like it, 
so I think 
I might 
stay!”

CELEBRATING 25 YEARS LUIS MARQUEZ

It was November 2012 
that “Roscoe” got the call 

from a Coogee Legion Club 
manager, 
asking 
whether 
he was 
after a job. 
He was 

at the 

Graphic Arts Club at the time, and 
whilst he was happy, he thought 
he’d see what the job was about.

“I agreed to come down for a chat 
with the then-CEO,” he said. “It was 
a manager role, which was a step 
up.” Did he take it? “Well, here I am, 
ten years later.”

In that time, Ross has seen the 
Club grow, for the better. Whilst 
he concedes that the bar hasn’t 
changed much, and there’s still 
quite a few faces from ten years 
ago, he noted that the restaurant 
and The Pier have been two 
significant changes that have 
had lasting impacts on the Club’s 
atmosphere.

“There has been quite a lot of 
change, but not enough that the 
place has lost its familiarity.”

There are many achievements to be 
had in ten years. Simply staying in 
the one job for a decade is success 
enough for Ross, but he states his 
professional growth across the 
facets of his job was one of the 
highlights. As was a very personal 
achievement.

“I found my beautiful partner,” 
Ross said of his fiancé Chuc, with 
whom he is expecting his first child 
in October this year. At time of 
publication, Chuc had not yet had 
the baby.

As for the next ten years, apart 
from fatherhood, Ross isn’t sure 
what the future has in store for him. 
Whatever it entails, he is certain 
there’s one thing it will definitely 
hold.

“Less hair!”

CELEBRATING 10 YEARS ROSS THORNTON

x  //  COOGEE LEGION CLUB
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36
Staff

11.11%
Full Time

13.89%
Part Time

75%
Casual

63.89%
Female

36.11%
Male

91.67%
Staff live within a five kilometre radius of Coogee Legion Club

9
Staff who started within a month of the second lockdown finishing

100%
Staff who returned to CLC after the second lockdown

OUR STAFF
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NOTES



NOTES
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